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Key insurance terms  Contacts

Making benefit selections

Eligibility Enrolling in coverage

For you Your benefit plans are in effect 6/1/2026 - 5/31/2027. In

You are eligible for benefits as a full-time employee working an general, there are three times you can make benefit

average of 30 hours per week and cannot be in an on-call selections:
position. Premium deductions will be taken from each paycheck
on a pre-tax basis beginning when coverage becomes effective. When you're first eligible

Your benefits begin on the first day of the month following
Covering your family 60 days of employment; this is your effective date. Be sure

You may also cover your eligible dependents when you elect to submit your selections through Employee Navigator

coverage for yourself within your first 30 days of benefits eligibility, after

completing your onboarding paperwork. Your benefit

Your Spouse or Partner selections will be in effect through 5/31/2027.

You may cover your legal spouse or domestic partner.

At Open Enrollment

Your Children Open Enrollment is your one chance each year to review

Dependent children are eligible: your coverage options and make changes to your benefits.

e Medical, dental and vision: until age 26 regardless of student Your choices are in effect from 6/1/2026 - 5/31/2027 unless
or marital status you have a qualifying life event.

e Child life insurance: until age 21, or 26 if a full-time student
If you have a qualifying life event

Qualifying life events allow you to change your coverage

Enroll Now

during the year outside of Open Enrollment. Examples

include:

e marriage or divorce,

e birth or adoption,

e death of a covered dependent, and

e achange in eligibility through Medicare, Medicaid, or a
spouse or parent's coverage.

You must request a change to your benefits within 30
days of your life event (60 days for changes involving
Medicaid eligibility).

Documentation may be required.

The underlying plan contract or document governs all aspects of the plan. Please refer to

the plan document, contract, and other notices contained in this document, applications,

and other corresponding communications for additional information.
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